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Sent Via Email 
Capital Region Airport Authority 
wsieloff@craa.com 
 
Re: Corrective Action Plan 
 
Dear Administrative Officer or Designee: 
 
Thank you for submitting your retirement corrective action plan pursuant to Public Act 
202 of 2017 (the Act). Based upon review, your corrective action plan for OPEB 
has been approved by the Municipal Stability Board (the Board).  
 
Next Steps (Pursuant to the Act):  
 

• You must begin to implement your corrective action plan within 180 days of the 
date of this letter. 
 

• Your approved corrective action plan must be posted publicly on your website or 
in a public place. While this approved corrective action plan is in effect for your 
local unit, you are not required to submit an additional corrective action plan for 
this system. 
 

• You are required to continue to file the Form 5572 Retirement System Annual 
Report annually, which is due six months after the end of your fiscal year.   
 

• The Board shall monitor your compliance with the Act and your corrective action 
plan. The Board shall detail any reasons for a determination of noncompliance. 
Additional guidance will be forthcoming regarding the monitoring process.   
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Thank you for your commitment to fiscal stability and continued compliance with the Act.  
If you have any questions, please email our office at 
LocalRetirementReporting@michigan.gov or visit 
Michigan.gov/LocalRetirementReporting. 
 

Sincerely, 
 
Michigan Department of Treasury 
Local Retirement Reporting Team 

http://www.michigan.gov/Treasury
mailto:LocalRetirementReporting@michigan.gov
http://www.michigan.gov/treasury/0,4679,7-121-1751_51556_84499---,00.html


 
 
 
 
 

 
 
 
 

 
 
 
 

 
 

Protecting Local Government 
Retirement and Benefits Act 

 
Corrective Action Plan: 

Retirement Health Benefit System 
 
 



Naming 
Convention 

 
Type of Document 
 

Attachment – 1 The Corrective Action Plan – 9/17/18 

Attachment – 1a Resolution 18-31, Protecting Local Government Retirement and Benefits Act – 
Corrective Action Plan for CRAA’s Retirement Health Benefit System – 9/17/18 

Attachment – 2a Actuarial Valuation – 6/30/18 

Attachment – 3a MERS contribution confirmation – 6/30/18 

Attachment – 4a Resolution 18-32, Annual Budget Commitment to funding the Authority’s OPEB Trust 
(Retiree Health Funding Vehicle) – 9/17/18 

Attachment – 6a Resolution 17-29, Establishment of a Retiree Health Funding Vehicle – 10/16/17 

 Resolution 17-32, Establishment of a Health Care Savings Plan – 11/20/17 

 Resolution 17-33, Revisions to the Authority’s Employee Policy Manual, Personnel 
Provisions and Benefits Sections – 11/20/17 

 Resolution 17-34, Labor Agreement between CRAA and AFSCME – 11/20/17 

 Resolution 17-35, Labor Agreement between CRAA and POAM – 12/11/17 

 Resolution 17-38, Approval of Initial Health Care Savings Program/ Participation 
Agreements – 12/11/17 

 Resolution 18-07, Publicly Funded Health Insurance Contribution Act Exemption – 
3/19/18 

 Resolution 18-18, Revisions to the Authority’s Employee Policy Manual, Personnel 
Provision and Benefits Sections – 6/18/18 

 Resolution 18-19, Establishment of a Health Insurance Premium Deduction Plan – 
6/18/18 

 Resolution 18-20, Approval of Additional Health Care Savings Program Participation 
Agreements – 6/18/18 

 Resolution 18-21, Appreciation to Staff Providing Input on Alternative Medical 
Insurance Plans – 6/18/18 

 



Michigan Department of Treasury 
5597 (08-18) 
 

Protecting Local Government Retirement and Benefits Act 
Corrective Action Plan: 
Retirement Health Benefit Systems 
Issued under authority of Public Act 202 of 2017. 
 

1. MUNICIPALITY INFORMATION 
Local Unit Name: ____________________________ ___   Six-Digit Muni Code: __________________________ 

Retirement Health Benefit System Name:_________________________________________________________ 

Contact Name (Administrative Officer):__________________________________________________________ 

Title if not Administrative Officer: ______________________________________________________________ 

Email:________________________________________   Telephone:_________________________________ 
 
2. GENERAL INFORMATION 
Corrective Action Plan: An underfunded local unit of government shall develop and submit for approval a 
corrective action plan for the local unit of government. The local unit of government shall determine the components 
of the corrective action plan. This Corrective Action Plan shall be submitted by any local unit of government with at 
least one retirement health benefit system that has been determined to have an underfunded status. Underfunded status 
for a retirement health system is defined as being less than 40% funded according to the most recent audited financial 
statements, and, if the local unit of government is a city, village, township, or county, the annual required contribution 
(ARC) for all of the retirement health systems of the local unit of government is greater than 12% of the local unit of 
government’s annual governmental fund revenues, based on the most recent fiscal year. 
 
Due Date: The local unit of government has 180 days from the date of notification to submit a corrective action 
plan to the Municipal Stability Board. The Board may extend the 180-day deadline by up to an additional 45 days if the 
local unit of government submits a reasonable draft of a corrective action plan and requests an extension. 
 
Filing: Per Sec. 10(1) of the Act, this Corrective Action Plan must be approved by the local government’s administrative 
officer and its governing body. You must provide proof of your governing body approving this Corrective Action 
Plan and attach the documentation as a separate PDF document. Per Sec. 10(4) of the Act, failure to provide 
documentation that demonstrates approval from your governing body will result in a determination of noncompliance 
by the Board. 
 
The submitted plan must demonstrate through distinct supporting documentation how and when the local unit will 
reach the 40% funded ratio. Or, if the local unit is a city, village, township, or county, the submitted plan may 
demonstrate how and when the ARC for all of the retirement healthcare systems will be less than 12% of annual 
governmental fund revenues, as defined by the Act. Supporting documentation for the funding ratio and/or ARC must 
include an actuarial projection, an actuarial valuation, or an internally developed analysis. The local unit must project 
governmental fund revenues using a reasonable forecast based on historical trends and projected rates of inflation. 
 
The completed plan must be submitted via email to Treasury at LocalRetirementReporting@michigan.gov for review by 
the Board. If you have multiple underfunded retirement systems, you are required to complete separate 
plans and send a separate email for each underfunded system. Please attach each plan as a separate PDF 
document in addition to all applicable supporting documentation.  
 
The subject line of the email(s) should be in the following format: Corrective Action Plan-2017, Local Unit Name, 
Retirement System Name (e.g. Corrective Action Plan-2017, City of Lansing, Employees’ Retirement System OPEB 

Capital Region Airport Authority 337500
n/a

Wayne G. Sieloff

Chief Executive Officer

wsieloff@craa.com (517) 886-3711



Plan). Treasury will send an automatic reply acknowledging receipt of the email. Your individual email settings must 
allow for receipt of Treasury’s automatic reply. This will be the only notification confirming receipt of the application(s).  
 
Municipal Stability Board: The Municipal Stability Board (the Board) shall review and vote on the approval of a 
corrective action plan submitted by a local unit of government. If a corrective action plan is approved, the Board will 
monitor the corrective action plan for the following two years, and the Board will report on the local unit of 
government’s compliance with the Act not less than every two years. 
 
Review Process: Following receipt of the email by Treasury, the Board will accept the corrective action plan 
submission at the next scheduled meeting of the Board. The Board shall then approve or reject the corrective action 
plan within 45 days from the date of the meeting.  
 
Considerations for Approval: A successful corrective action plan will demonstrate the actions for correcting 
underfunded status as set forth in Sec. 10(7) of the Act (listed below), as well as any additional solutions to address the 
underfunded status. Please also include steps already taken to address your underfunded status, as well as the date 
prospective actions will be taken. A local unit of government may also include in its corrective action plan a review of 
the local unit of government's budget and finances to determine any alternative methods available to address its 
underfunded status. A corrective action plan under this section may include the development and implementation of 
corrective options for the local unit of government to address its underfunded status. The corrective options as 
described in Sec. 10(7) may include, but are not limited to, any of the following: 

(i) Requiring cost sharing of premiums and sufficient copays. 

(ii) Capping employer costs. 

Implementation: The local unit of government has up to 180 days after the approval of a corrective action plan to 
begin to implement the corrective action plan to address its underfunded status. The Board shall monitor each 
underfunded local unit of government's compliance with this act and any corrective action plan. The Board shall adopt 
a schedule, not less than every 2 years, to certify that the underfunded local unit of government is in substantial 
compliance with the Act. If the Board determines that an underfunded local unit of government is not in substantial 
compliance under this subsection, the Board shall within 15 days provide notification and report to the local unit of 
government detailing the reasons for the determination of noncompliance with the corrective action plan. The local 
unit of government has 60 days from the date of the notification to address the determination of noncompliance.

3. DESCRIPTION OF PRIOR ACTIONS 
Prior actions are separated into three categories below: System Design Changes, Additional Funding, and Other 
Considerations. Please provide a brief description of the prior actions implemented by the local government to address 
the retirement system’s underfunded status within the appropriate category section. Within each category are sample 
statements that you may choose to use to indicate the changes to your system that will positively affect your funded 
status. For retirement systems that have multiple divisions, departments, or plans within the same retirement system, 
please indicate how these changes impact the retirement system as a whole. 
 

Please Note: If applicable, prior actions listed within your waiver application(s) may also be included in 
your corrective action plan. 

 
Please indicate where in the attached supporting documentation these changes are described and the impact of those 
changes (i.e. what has the local unit of government done to improve its underfunded status, and where can we find the 
proof of these changes in the supporting documentation?). 
 
Note: Please provide the name of the system impacted, the date you made the change, the relevant page number(s) 
within the supporting documentation, and the resulting change to the system’s funded ratio.  



Category of Prior Actions: 
 

System Design Changes - System design changes may include the following: Changes to coverage levels 
(including retiree co-payments, deductibles, and Medicare eligibility), changes to premium cost-sharing, eligibility 
changes, switch to defined contribution retiree health care plan, changes to retiree health care coverage for new 
hires, etc. 

 
Sample Statement: Benefit levels of the retired membership mirrors the current collective bargaining agreement for each 
class of employee. On January 1, 2017, the local unit entered into new collective bargaining agreements with the Command 
Officers Association and Internal Association of Firefighters that increased employee co-payments and deductibles for 
healthcare. These coverage changes resulted in an improvement to the retirement system’s funded ratio. Please see page 12 of 
the attached actuarial analysis that indicates the system is 40% funded as of June 30, 2017. 
 
 
 
 
 

Additional Funding – Additional funding may include the following: paying the annual required contribution in 
addition to retiree premiums, voluntary contributions above the annual required contribution, bonding, millage 
increases, restricted funds, etc. 

 
Sample Statement: The local unit created a qualified trust to receive, invest, and accumulate assets for retirement 
healthcare on June 23, 2016. The local unit of government has adopted a policy to change its funding methodology from Pay-
Go to full funding of the Annual Required Contribution (ARC). Additionally, the local unit has committed to contributing $500,000 
annually, in addition to the ARC for the next five fiscal years. The additional contributions will increase the retirement system’s 
funded ratio to 40% by 2022. Please see page 10 of the attached resolution from our governing body demonstrating the 
commitment to contribute the ARC and additional $500,000 for the next five years.  
 
 
 
 
 

Other Considerations – Other considerations may include the following: outdated Form 5572 information, 
actuarial assumption changes, amortization policy changes, etc. 

 
Sample Statement: The information provided on the Form 5572 from the audit used actuarial data from 2015. Attached is 
an updated actuarial valuation for 2017 that shows our funded ratio has improved to 42% as indicated on page 13.  
 
 
 
 
 
4. DESCRIPTION OF PROSPECTIVE ACTIONS 
The corrective action plan allows you to submit a plan of prospective actions which are separated into three categories 
below: System Design Changes, Additional Funding, and Other Considerations. Please provide a brief description of the 
prospective actions implemented by the local government to address the retirement system’s underfunded status 
within the appropriate category section. Within each category are sample statements that you may choose to use to 
indicate the changes to your system that will positively affect your funded status. For retirement systems that have 
multiple divisions, departments, or plans within the same retirement system, please indicate how these changes impact 
the retirement system as a whole. 
 

The Authority's system design changes are many and significant in nature. These changes are outlined on page 13 of
the Actuarial Valuation (attachment 2a). The approval of these changes are found in the Board Resolutions (attach-
ment 6a). These system changes produced (as expected) a favorable Funded Ratio of 66.85% as of June 30, 2018.
(see Actuarial Valuation page 2)The implementation of these changes began in November 2017.

The Authority created a qualified Health Care Funding Vehicle (Trust) [Resolution 17-29] into which (From January to
June 2018) $2,050,000 was deposited. This extraordinary funding contributed significantly to the Authority's OPEB
funded ratio of 66.85%.
See attachment 3a for confirmation of these contributions into the MERS Health Care Funding Vehicle. June 30, 2018
Audited financial statements will be available by December 31, 2018.

bwohlfert
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Please indicate where in the attached supporting documentation these changes are described and the impact of those 
changes (i.e. what will the local unit of government do to improve its underfunded status, and where can we find the 
proof of these changes in the supporting documentation?). 
 
Category of Prospective Actions: 
 

System Design Changes - System design changes may include the following: Changes to coverage levels 
(including retiree co-payments, deductibles, and Medicare eligibility), changes to premium cost-sharing, eligibility 
changes, switch to defined contribution retiree health care plan, changes to retiree health care coverage for new 
hires, etc. 

 
Sample Statement: The local unit will seek to align benefit levels for the retired membership with each class of active 
employees. Beginning with summer 2018 contract negotiations, the local unit will seek revised collective bargaining agreements 
with the Command Officers Association and Internal Association of Firefighters to increase employee co-payments 
and deductibles for healthcare. These coverage changes would result in an improvement to the retirement system’s funded ratio. 
Please see page 12 of the attached actuarial analysis that indicates the system would be 40% funded by fiscal year 2020 if 
these changes were adopted and implemented by fiscal year 2019. 
 
 
 
 
 

Additional Funding – Additional funding may include the following: meeting the annual required contribution in 
addition to retiree premiums, voluntary contributions above the annual required contribution, bonding, millage 
increases, restricted funds, etc. 

 
Sample Statement: The local unit will create a qualified trust to receive, invest, and accumulate assets for retirement 
healthcare by December 31, 2018. The local unit of government will adopt a policy to change its funding methodology from 
Pay-Go to full funding of the Annual Required Contribution (ARC) by December 31, 2018. Additionally, beginning in fiscal year 
2019, the local unit will contribute $500,000 annually in addition to the ARC for the next five fiscal years. The additional 
contributions will increase the retirement system’s funded ratio to 40% by 2022. Please see page 10 of the attached resolution 
from our governing body demonstrating the commitment to contribute the ARC and additional $500,000 for the next five years.  
 
 
 
 
 

Other Considerations – Other considerations may include the following: outdated Form 5572 information, 
actuarial assumption changes, amortization policy changes, etc. 

 
Sample Statement: Beginning in fiscal year 2019, the local unit will begin amortizing the unfunded portion of the 
healthcare liability using a level-dollar amortization method over a closed period of 10 years.  This will allow the 
health system to reach a funded status of 42% by 2022 as shown in the attached actuarial analysis on page 13.  
 
 
 
 
 
 
 
 
 
 

The Airport Authority adopted at its September 2018 board meeting, a new funding policy to change its funding
methodology from Pay-Go to a system funded plan beginning on July 1, 2019. Additionally, the Authority will
contribute five annual payments of $500,000. This payment far exceeds the ARC. See OPEB Funding Resolution
18-32 (attachment 4a).



5. CONFIRMATION OF FUNDING 
Please check the applicable answer: 
 
Do the corrective actions listed in this plan allow for (insert local unit name) _______________________________ 
to make, at a minimum, the retiree premium payment, as well as the normal cost payments for all new hires (if 
applicable), for the retirement health benefit system according to your long-term budget forecast? 
 

Yes 
No 
If No, Explain 
 

 
 
6. DOCUMENTATION ATTACHED TO THIS CORRECTIVE ACTION PLAN 
Documentation should be attached as a .pdf to this corrective action plan. The documentation should detail the 
corrective action plan that would be implemented to adequately address the local unit of government’s underfunded 
status. Please check all documents that are included as part of this plan and attach in successive order as provided 
below: 
 
Naming convention: when attaching documents please use the naming convention shown below. If there is more 
than one document in a specific category that needs to be submitted, include a, b, or c for each document. For 
example, if you are submitting two supplemental valuations, you would name the first document “Attachment 2a” and 
the second document “Attachment 2b”. 
 
Naming Convention Type of Document 

Attachment – 1  This Corrective Action Plan (Required) 
 

Attachment – 1a Documentation from the governing body approving this 
Corrective Action Plan (Required) 

Attachment – 2a An actuarial projection, an actuarial valuation, or an 
internally developed analysis, which illustrates how and 
when the local unit will reach the 40% funded ratio. Or, 
if the local unit is a city, village, township, or county, 
ARC will be less than 12% of governmental fund 
revenues, as defined by the Act. (Required) 
 

Attachment – 3a  Documentation of additional payments in past years that is not 
reflected in your audited financial statements (e.g. enacted 
budget, system provided information). 

Attachment – 4a Documentation of commitment to additional payments in future 
years (e.g. resolution, ordinance) 

Attachment – 5a  A separate corrective action plan that the local unit has 
approved to address its underfunded status, which includes 
documentation of prior actions, prospective actions, and the 
positive impact on the system’s funded ratio 
 

Attachment – 6a Other documentation, not categorized above 
 
 

Capital Region Airport Authority



7. CORRECTIVE ACTION PLAN CRITERIA 
Please confirm that each of the four corrective action plan criteria listed below have been satisfied when submitting 
this document. Specific detail on corrective action plan criteria can be found in the Corrective Action Plan 
Development: Best Practices and Strategies document. 
 
Corrective Action Plan Criteria 
 

 
Description 

Underfunded Status  Is there a description and adequate supporting documentation 
of how and when the retirement system will reach the 40% 
funded ratio? Or, if your local unit is a city, village, township, or 
county, how and when the ARC of all retirement healthcare 
systems will be less than 12 percent of governmental fund 
revenues? 

 
Reasonable Timeframe 

 
Do the corrective actions address the underfunded status in a 
reasonable timeframe (see CAP criteria issued by the Board)?  
 

Legal and Feasible Does the corrective action plan follow all applicable laws? Are 
all required administrative certifications and governing body 
approvals included? Are the actions listed feasible? 
  

Affordability Do the corrective action(s) listed allow the local unit to make 
the retiree healthcare premium payment, as well as normal cost 
payment for new hires now and into the future without 
additional changes to this corrective action plan? 
 

8. LOCAL UNIT OF GOVERNMENT’S ADMINISTRATIVE OFFICER APPROVAL OF CORRECTIVE 
ACTION PLAN 

I, ______________________________, as the government’s administrative officer (insert title) 
_______________________________ (Ex: City/Township Manager, Executive director, and Chief Executive 
Officer, etc.) approve this Corrective Action Plan and will implement the prospective actions contained in this 
Corrective Action Plan.  
 
I confirm to the best of my knowledge that because of the changes listed above, one of the following statements will 
occur: 
 

The ___________________________________ (Insert Retirement Healthcare System Name) will 
achieve a funded status of at least 40% by Fiscal Year ________ as demonstrated by required supporting 
documentation listed in section 6. 

 
OR, if the local unit is a city, village, township, or county: 
 

The ARC for all of the retirement healthcare systems of ________________________________ (Insert 
local unit name) will be less than 12% of the local unit of government’s annual governmental fund revenues by 
Fiscal Year __________ as demonstrated by required supporting documentation listed in section 6. 

 
 
Signature ______________________________________           Date ___________________________ 
 
 

 

Wayne Sieloff
Chief Executive Officer

Capital Region Airport Authority
Retiree Health Funding Vehicle

2018

10/17/2018



Attachment 1a





Actuarial Valuation
of

Other Post Employment Benefits (OPEBs)
as of June 30, 2018

and
GASB Statements No. 74 and 75

Capital Region Airport Authority

Report Prepared August 29, 2018

The information provided herein is the confidential and proprietary work product of CBIZ and cannot be disclosed, copied 

or distributed to outside third parties without the prior written consent of CBIZ.  This information can be expressly used 

only for the intended purpose and recipient.
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Senior Consulting Actuary

August 29, 2018

Date

This actuarial valuation was prepared in accordance with the applicable Statements of the

Governmental Accounting Standards Board and the Actuarial Standards of Practice issued by the

American Academy of Actuaries.

Capital Region Airport Authority

Actuarial Valuation as of June 30, 2018

Actuarial Certification

We, the undersigned, are consulting actuaries associated with the firm CBIZ Retirement Plan

Services. We are members of the American Academy of Actuaries and meet its qualification

standards to provide statements of actuarial opinion for actuarial valuations of Other Postemployment

Benefits (OPEBs). We have completed an actuarial valuation of the OPEB plan for the Capital

Region Airport Authority as of June 30, 2018.  This report contains the results of the valuation.

To the best of our knowledge, the information supplied in this report is complete and accurate. In

our opinion, the methods and assumptions used in the valuation comply with the Governmental

Accounting Standards Board (GASB), particularly GASB Statements No. 74 and 75, “Accounting

and Financial Reporting for Postemployment Benefits Other Than Pension”. The assumptions are

related reasonably to the past experience of the Plan, and they represent our best estimate of

anticipated experience under the Plan. Nevertheless, the actual costs of the plan in the future will

differ from the results of the valuation, as the emerging experience varies from the assumptions

projected in the valuation.

We have relied on the Authority for the accuracy and completeness of the benefit plans, assets,

claims and premium data, and the employee census. While we have not audited the data, we have

reviewed if for reasonableness and consistency. A summary of our understanding of the plan

features is provided in this report.

This report has been prepared for the use and benefit of the Authority in assessing the effect of

GASB Statements No. 74 and 75 on accounting for OPEB plans. It should not be relied upon for

other purposes, and it is not intended to benefit any other party. It may be shared in its entirety with

all auditors and the general public.

Neither CBIZ nor any of the employees working on this engagement has any relationship with the

Capital Region Airport Authority that may impair, or appear to impair, the independence and

objectivity of our work.

1



Summary of Valuation Results - After Plan Change

Valuation Date June 30, 2018

Participant Data

Active Employees 31

Retirees and Covered Spouses 58

Total 89

Present Value of Future Benefits (PVFB)

Active Employees $ 1,506,089    

Retirees and Covered Spouses 1,890,304    

Present Value of Future Benefits $ 3,396,393    

Total OPEB Liability (TOL)

Active Employees $ 1,155,489    

Retirees and Covered Spouses 1,890,304    

Total OPEB Liability $ 3,045,793    

Fiduciary Net Position (FNP) (2,036,260)  

Net OPEB Liability (NOL) $ 1,009,533    

FNP as a Percentage of TOL 66.85%

Actuarial Determined Contribution (ADC) for Year Ending:

June 30, 2019 $ 191,144       

June 30, 2020 196,708       

Capital Region Airport Authority

Actuarial Valuation as of June 30, 2018
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Reconciliation of Fiduciary Net Position

OPEB Trust Pay-as-you-go Total

Balance as of Beginning of Year $ -                  $ -                  $ -                  

Employer Contributions* 2,050,000    273,762       2,323,762    

Participant Contributions -                  -                  -                  

Implicit Subsidy -                  -                  -                  

Investment Income, net of investment expenses (12,843)       -                  (12,843)       

Total Additions $ 2,037,157    $ 273,762       $ 2,310,919    

Benefit Payments, including implicit subsidy* -                  (273,762)     (273,762)     

Non-Investment Expenses (897)            -                  (897)            

Total Deductions $ (897)            $ (273,762)     $ (274,659)     

Net Change $ 2,036,260    $ -                  $ 2,036,260    

Balance as of End of Year $ 2,036,260    $ -                  $ 2,036,260    

Money-Weighted Rate of Return -3.94% 0.00% -3.94%

* Includes $10,000 paid to two employees who elected a $5,000 payment in lieu of retiree healthcare coverage

Capital Region Airport Authority

Actuarial Valuation as of June 30, 2018

Statement of Changes in Fiduciary Net Position

7/1/2017 - 6/30/2018
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Development of Actuarially Determined Contribution (ADC)

Actuarially Determined Contribution for Year Ending June 30, 2019 $ 191,144       

Expected Covered Payroll for Year Ending June 30, 2019 1,730,548        

ADC as a % of Covered Payroll 11%

Actuarially Determined Contribution for Year Ending June 30, 2020 $ 196,708       

Expected Covered Payroll for Year Ending June 30, 2020 1,619,686        

ADC as a % of Covered Payroll 12%

Capital Region Airport Authority

Actuarial Valuation as of June 30, 2018

The Actuarially Determined Contribution (ADC) is calculated in accordance with the employer's 

funding and investment policy. Under GASB Nos. 74 and 75, if the employer does not have a 

formal, written funding policy, the ADC is calculated based on the 5-year average historical 

contributions as a percentage of either the ADC or the Covered Payroll.

The employer does have a qualified, irrevocable OPEB Trust, per GASB Standards. Per Resolution 

#18-08 dated March 19, 2018, the employer is to annually contribute the lesser of $500,000 or the 

Actuarially Determined Contribution. As the employer's share of retiree benefits is not projected to 

exceed $500,000 for the life of the plan, it is assumed that the employer will pay its share of retiree 

benefits as they come due ('pay-as-you-go'). The employer is expected to have the ability and 

willingness to make benefit payments from its own resources for the life of the plan.

4



10-Year Schedule of Funding Progress

Net Net OPEB

Fiduciary Total OPEB Annual Liability as a

Net OPEB Liability Funded Covered Percent of

Position Liability (Asset) Ratio Payroll Payroll

(a) (b) (b - a) (a / b ) (c) (b - a) / c 

-$                     14,349,642$    14,349,642$    0.0% -$                     0.0%

-                       10,164,495      10,164,495      0.0% 2,166,000        469.3%

-                       15,114,881      15,114,881      0.0% 2,391,793        631.9%

-                       10,873,367      10,873,367      0.0% 2,305,022        471.7%

2,036,260        3,045,793        1,009,533        66.9% 1,688,340        59.8%

Payroll information prior to 6/30/2013 was not disclosed in the Employer's Comprehensive Annual Financial Reports

Date

6/30/2018

6/30/2017

12/31/2009

Capital Region Airport Authority

Actuarial Valuation as of June 30, 2018

Valuation

Actuarial

6/30/2016

6/30/2013
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10-Year Schedule of Employer Contributions

896,059$         359,831$         536,228$         2,174,944$      16.54%

936,381           394,051           542,330           2,103,851        18.73%

978,518           412,115           566,403           2,110,270        19.53%

773,240           280,388           492,852           2,265,712        12.38%

777,552           330,808           446,744           2,381,066        13.89%

781,993           389,105           392,888           2,507,144        15.52%

1,206,929        347,742           859,187           2,391,793        14.54%

1,214,279        321,947           892,332           2,305,022        13.97%

263,388           2,323,762        (2,060,374)      1,688,340        137.64%

191,144           191,144          -                       1,730,548       11.05%

Capital Region Airport Authority

Actuarial Valuation as of June 30, 2018

Fiscal Year Ended 

Actuarially 

Determined 

Contribution

(a)

Historical 

Contribution

(b)

Contribution 

Deficiency 

(Excess)

(a) - (b)

Covered 

Payroll

(c)

To be determined

Beginning Fiscal Year Ending 2018, the ADC is calculated in accordance with the Employer's funding policy, if one 

exists. Prior to Fiscal Year Ending 2018, the ADC is equal to the Annual Required Contribution (ARC) as calculated 

under GASB No. 45.

Contributions 

as a 

Percentage of 

Covered 

Payroll

(b) / (c)

6/30/2019

6/30/2018

6/30/2017

6/30/2016

6/30/2010

6/30/2015

6/30/2014

6/30/2013

6/30/2012

6/30/2011
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Projected Retiree Benefit Payments

Plan Year 

Beginning 

July 1,

Total 

Projected 

Benefits

2018 191,144$         

2019 196,708           

2020 208,974           

2021 210,585           

2022 221,053           

2023 238,574           

2024 263,870           

2025 295,846           

2026 295,680           

2027 323,477           

Exhibit B: First 10 Years of Expected Benefit Payments

Exhibit A is a graph that shows the projection of expected benefit payments under the OPEB plan.  

These payments only reflect those participants who have already been hired or who are retired.  

Expected benefit payments are equal to the number of retirees each year times the per retiree cost to 

the employer.  The first year's projected benefit payments total $191,144  As the last participants 

retire and then reach the end of their benefit period, the benefit payments decline and eventually 

would reach zero.  Exhibit B is a table showing the first 10 years of expected benefit payments.

Capital Region Airport Authority

Actuarial Valuation as of June 30, 2018
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Exhibit A - Expected Benefit Payments to Retirees
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6/30/2019 6/30/2018

OPEB Expense (Income) Estimate Actual

1. Service Cost $ 53,401 $ 367,874

2. Interest Cost 228,642 332,831

3. Non-Investment Administrative Expenses 4,073 897

4. Expected Return On Plan Assets (157,652) 0

5. Recognition of Deferred Outflows/(Inflows) related to:

Net difference between projected and actual earnings 2,569 2,569

Differences between expected and actual experience 15,820 15,820

Changes in assumptions (315,440) (315,440)

Contributions subsequent to measurement date 0 0

6. Preliminary OPEB Expense (Income) $ (168,587) $ 404,551

7. Plan Amendment or Other Material Change 0 (6,891,244)

8. OPEB Expense (Income) (168,587) (6,486,693)

Key Assumptions for OPEB Expense (Income)

Discount Rate 7.75% 3.10%

Salary Scale 2.50% 2.50%

Expected Return on Assets 7.75% N/A

Deferred Outflows/(Inflows) - Amortization Schedules

Original 

Amount

Amortization 

Amount

Original 

Amortization 

Period

Outstanding 

Balance at 

End of Year

Outstanding 

Balance at 

End of Year

Net difference between projected and actual earnings

2019 $ 0 $ 0 5.00 $ 0 $ N/A

2018 12,843 2,569 5.00 7,705 10,274

Differences between expected and actual experience

2019 $ 0 $ 0 4.30 $ 0 $ N/A

2018 71,979 15,820 4.55 40,339 56,159

Changes in assumptions

2019 $ 0 $ 0 4.30 $ 0 $ N/A

2018 (1,435,252) (315,440) 4.55 (804,372) (1,119,812)

Capital Region Airport Authority

GASB Statements No. 74 and 75

OPEB Expense (Income)

Fiscal Year Ending

Fiscal Year 

Established

8



Capital Region Airport Authority

GASB Statements No. 74 and 75

6/30/2019 6/30/2018

Reconciliation of Total OPEB Liability Estimate Actual

1. Total OPEB Liability at Beginning of Year $ 3,045,793 $ 10,873,367

2. Service Cost 53,401 367,874

3. Interest Cost 228,642 332,831

4. Plan Amendment or Other Material Change 0 (6,891,244)

5. Net Benefits Paid by Employer (191,144) (273,762)

6. Differences between expected and actual experience 0 71,979

7. Changes in assumptions 0 (1,435,252)

8. Total OPEB Liability at End of Year $ 3,136,692 $ 3,045,793

Reconciliation of Fiduciary Net Position

1. Fiduciary Net Position at Beginning of Year $ 2,036,260 $ 0

2. Projected Earnings on Fiduciary Net Position 157,652 0

3. Net Difference Between Projected and Actual Earnings 0 (12,843)

4. Employer Contributions 191,144 2,323,762

5. Total Benefits Paid (191,144) (273,762)

6. Non-Investment Administrative Expenses (4,073) (897)

7. Participant Contributions 0 0

8. Fiduciary Net Position at End of Year $ 2,189,839 $ 2,036,260

Money-Weighted Rate of Return 7.75% -3.94%

Net OPEB Liability (Asset)

1. Total OPEB Liability $ 3,136,692 $ 3,045,793

2. Fiduciary Net Position (2,189,839) (2,036,260)

3. Net OPEB Liability (Asset) $ 946,853 $ 1,009,533

Fiduciary Net Position as % of Total OPEB Liability 69.81% 66.85%

Net OPEB Liability: 1% increase in the discount rate $ 660,043 $ 752,605

Net OPEB Liability: 1% decrease in the discount rate 1,276,943 1,304,272

Net OPEB Liability: 1% increase in healthcare trend $ 1,114,056 $ 1,157,595

Net OPEB Liability: 1% decrease in healthcare trend 800,542 879,547

Key Assumptions for Net OPEB Liability

Discount Rate 7.75% 7.75%

Salary Scale 2.50% 2.50%

Expected Return on Assets 7.75% 7.75%

Net OPEB Liability

Fiscal Year Ending

9



Capital Region Airport Authority

GASB Statements No. 74 and 75

6/30/2019 6/30/2018

Deferred Inflows of Resources Related to OPEB Estimate Actual

1. $ 0 $ 0

2. Differences between expected and actual experience 0 0

3. Changes in assumptions 804,372 1,119,812

4. Total $ 804,372 $ 1,119,812

Deferred Outflows of Resources Related to OPEB

1. $ 7,705 $ 10,274

2. Differences between expected and actual experience 40,339 56,159

3. Changes in assumptions 0 0

4. Total $ 48,044 $ 66,433

Schedule of Deferred Outflows (Inflows)

Amounts reported as deferred outflows or deferred inflows of resources related to OPEBs

will be recognized in OPEB expense as follows:

2020 $ (297,051)       2019 $ (297,051)       

2021 (297,051)       2020 (297,051)       

2022 (162,226)       2021 (297,051)       

2023 -                2022 (162,226)       

2024 -                2023 -                

2025+ -                2024+ -                

FYE 6/30/2019 FYE 6/30/2018

Fiscal Year Ending

Net difference between projected and actual earnings

Net difference between projected and actual earnings

Deferred Outflows (Inflows)

10



0 1 0 0 0 0 0 0 0 0 1

0 3 0 0 0 0 0 0 0 0 3

0 1 1 1 0 0 0 0 0 0 3

0 0 0 0 0 0 0 0 0 0 0

0 3 0 3 1 0 0 0 0 0 7

0 1 0 1 1 1 1 0 0 0 5

0 1 0 3 0 0 2 0 0 0 6

0 0 0 2 0 0 1 0 0 0 3

0 0 0 0 1 0 2 0 0 0 3

0 0 0 0 0 0 0 0 0 0 0

0 0 0 0 0 0 0 0 0 0 0

0 10 1 10 3 1 6 0 0 0 31

60 to 64

65 to 70

70+

Total

30 to 34

35 to 39

40 to 44

45 to 49

50 to 54

55 to 59

25 to 29

Age and Service 

Chart Attained 

Age

Years of Credited Service

<1 1 to 4 5 to 9

10 to 

14

15 to 

19

20 to 

24

25 to 

29

30 to 

34

35 to 

39 40+ Total

Under 25

Average Service 12.8 N/A

Percentage Male 83.9 50.0

N/A

77.8

Covered Participants 31 40

Average Age 45.6 69.3

9

51.8

Participant 

Summary

Metric

Active 

Employees

Retirees, 

Beneficiaries 

and Spouses

Capital Region Airport Authority

Actuarial Valuation as of June 30, 2018

Participant Summary

Deferred Vested 

Participants
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Retirement

Age 60 with 10 years of full-time service, or

Age 55 with 15 years of full-time service, or

Age 50 with 25 years of full-time service

Termination and Disability (excludes life insurance)

10 years of full-time service

Benefits commence upon attainment of retirement age 60

Length of Benefits

Retiree 

Contributions

Pre-Medicare:  Retirees and spouses contribute 10% of the premium 

equivalent rates shown on the next page.

Capital Region Airport Authority

Actuarial Valuation as of June 30, 2018

Plan Provisions

Retiree Benefits 

and Eligibility

The Employer provides medical, pharmacy, vision, and life insurance benefits 

for eligible retirees hired before December 1, 2017, and their spouse. Benefits 

are provided through fully-insured plans administered by Blue Cross Blue 

Shield of Michigan.

Life insurance coverage in retirement is equal to 50% of the employee's salary 

in their final year of service.

Retiree : Life

Spouse : Life

Medicare Eligible:  The Employer will contribute a maximum of $350 per 

month toward the cost of each the retiree and spouse premium equivalent 

rates shown on the next page. Any premium in excess of this cap is the 

responsibility of the retiree/spouse.

12



Capital Region Airport Authority

Actuarial Valuation as of June 30, 2018

Plan Provisions

Life Insurance Premium: $3.60 per $1,000 of coverage

49

47 6,684                 

Changes Since 

Prior Valuation

1. The Employer closed plan participation to those hired on or after

     December 1, 2017.

2. Certain participants received a "buy-out" payment in lieu of retiree healthcare

     benefits provided under this plan. Said participants have been removed from the

     participant data for valuation.

3. An irrevocable OPEB Trust was established through MERS of Michigan

     to pre-fund the benefits under this plan.

4. The Employer changed Medicare Supplemental plans, it's premium is

     reflected above.

5. The Employer changed pre-Medicare health plans from the Platinum $500 to Gold

     $1000, it's premiums are reflected above.

6. The Employer capped its share of current and future Medicare

      supplemental premiums to $350 per month for all current and future

      retirees and their spouse.

7. Pre-Medicare retirees and spouses are now required to pay 10% of the

     premium equivalent rates.

51 7,976                 

52 8,348                 

53 8,724                 

54 9,131                 

57 10,422               

58 10,897               

55 9,537                 

61 12,017               

62 12,287               

59 11,132               

60 11,607               

65+ 3,820                 

63 12,625               

64 12,830               

56 9,978                 

Annual Healthcare 

Premium 

Equivalent Rates

Age Medical/Rx

45 6,175$               

46 6,415                 

7,296                 

50 7,638                 

48 6,992                 
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Actuarial Valuation Date June 30, 2018

Actuarial Cost Method Individual Entry Age Normal as a level percentage of payroll

Discount Rate 7.75%

Annual Wage Increases 2.50%

Price Inflation 2.50%

Investment Rate of Return 7.75%

Actuarial Value of Assets Market Value

Annual Healthcare Trend Years after 

Valuation

Medical & 

Pharmacy

1 9.00%

2 8.50

3 8.00

4 7.50

5 7.00

6 6.50

7 6.00

8 5.50

9 5.00

10+ 4.50

Capital Region Airport Authority

Actuarial Valuation as of June 30, 2018

Actuarial Methods and Assumptions

Annual Per-Capita Claims 

Costs

Starting per capita costs are based on the fully-insured premium rates 

provided by the insurer. Premiums are developed on an age-specific 

per-member basis; therefore, no further adjustments were made to 

account for the relationship between costs and increasing age.  Fixed 

costs and fees are included in these costs to the extent that the insurer 

has applied them to the premiums.

Claims costs and premium equivalent rates are assumed to increase 

according to the above healthcare trend. Fixed costs and fees are 

assumed to increase with inflation.
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Capital Region Airport Authority

Actuarial Valuation as of June 30, 2018

Actuarial Methods and Assumptions

Participation

Spousal Participation

Spouse Age

Mortality Healthy:

50% Male-50% Female blend of the following tables:

     1. The RP-2014 Health Annuitant Mortality Tables, with rates multiplied by 105%

     2. The RP-2014 Employee Mortality Tables

     2. The RP-2014 Juvenile Mortality Tables

     a. Age 50, use 60% of Table 2 and 40% of Table 1

     b. Age 51, use 57% of Table 2 and 43% of Table 1

     c. Etc. …

     d. Age 69, use 3% of Table 2 and 97% of Table 1

Disabled:

The mortality assumptions include a 10% margin for future mortality 

improvements, relative to the actual mortality experience seen in the 

2000-2013 Experience Study.

Current Retirees:  Based on current coverage election. It is assumed 

that no one will opt in or opt out of coverage once initial retirement 

election is made.

Future Retirees: 60% of future retirees are assumed to elect coverage 

at retirement. 40% of vested participants who terminate employment 

or become disabled prior to retirement are assumed to elect coverage 

upon retirement eligibility. It is assumed that no one will opt in or opt 

out of coverage once initial retirement election is made.

Future Retirees:  70% of participating retirees are assumed to be 

married and cover their spouse.

Male spouses are assumed to be 3 years older, and female spouses are 

assumed to be 3 years younger. Actual age is used for spouses of 

current retirees, if provided.

Current Retirees:  Based on current coverage election.

For ages 0-17 use the rates in Table 3, for ages 18-49 use the rates in 

Table 2, for ages 70 and older use the rates in Table 1, and for ages 

50-69 blend Table 2 and Table 1 as follows:

50% Male-50% Female blend of the RP-2014 Disabled Retiree 

Mortality Tables.
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Capital Region Airport Authority

Actuarial Valuation as of June 30, 2018

Actuarial Methods and Assumptions

Withdrawal

Service Rate

0 19.60%

1 16.30

2 13.30

3 10.50

4 8.60

5 6.90

10 4.60

15 3.40

20 2.60

25+ 2.20

Retirement

Service Rate Age Rate

10-15 19.5% 50 2.0%

16-17 20.0 51 2.0

18 20.5 52 3.3

19-23 21.0 53 3.8

24 22.0 54 5.6

25-28 24.0

29 25.0

30 26.0

31 27.0

32+ 30.0

100% Retirement at age 70

Early Reduced

Retirement

Participants are assumed to terminate employment for reasons other 

than death, disability or retirement in accordance with annual rates 

varying by service. Sample rates are as follows:

Participants are assumed to retire in accordance with annual rates 

varying by retirement type, age, and service. Rates are based the 

Retirement rates used in the most recent MERS pension valuation. 

Sample rates are as follows:

Normal/Early Unreduced 

Retirement

16



Capital Region Airport Authority

Actuarial Valuation as of June 30, 2018

Actuarial Methods and Assumptions

Disability

Age Rate

25 0.02%

30 0.02

35 0.05

40 0.08

45 0.21

50 0.29

55 0.38

60+ 0.39

3. The assumed rate of benefit election for vested employees who

     terminated or became disabled before retirement eligibility was

     increased from 25% to 40%, per discussions with the Employer.

Changes Since Prior 

Valuation

Participants are assumed to become disabled in accordance with 

annual rates varying by age. Sample rates are as follows:

1. Discount rate was increased from 3.10% to 7.75%, based on the

    long-term rate of return on plan assets and applicable

    considerations per GASB Nos. 74 and 75.

2. Per-capita costs were updated to reflect plan changes and

    experience since the prior valuation.

17



Discount Rate

Single Equivalent Interest Rate (SEIR)

Long-Term Expected Rate of Return 7.75%

Municipal Bond Index Rate* 3.45%

Fiscal Year in which Fiduciary Net Position is Projected to be Depleted N/A

Single Equivalent Interest Rate 7.75%

* Source: S&P Municipal Bond 20 Year High Grade Rate Index

Expected Long-Term Rate of Return on Assets Selection

Target Allocation

(a)

Inflation

(b)

Real Rate of 

Return

(c)

Arithmetic Mean

(a) x [(b) + (c)]

Global Equity 55.5% 2.50% 6.15% 4.80%

Global Fixed Income 18.5% 2.50% 1.26% 0.70%

Real Assets 13.5% 2.50% 7.22% 1.31%

Diversifying Strategies 12.5% 2.50% 5.00% 0.94%

Other 0.0% 2.50% 0.00% 0.00%

Total 100.0% 2.50% 5.25% 7.75%

Asset Class

The discount rate is the single rate that reflects (1) the long-term expected rate of return on OPEB 

plan investments that are expected to be used to finance the payment of benefits, to the extent that 

the OPEB plan's fiduciary net position is projected to be sufficient to make projected benefit 

payments and OPEB plan assets are expected to be invested using a strategy to achieve that return, 

and (2) a yield or index rate for 20-year, tax-exempt general obligation municipal bonds with an 

average rating of AA/Aa or higher (or equivalent quality on another scale), to the extent that the 

conditions for use of the long-term expected rate of return are not met.

The investment policy of the Employer is determined based on the goals and objectives of the Plan 

and the risk tolerance of the Employer. As new information regarding the economic environment 

becomes available the investment policy may need to be revised. Asset allocations fluctuate due to 

market performance, however, the targeted OPEB asset allocation is as described below. The 

Employer's objective in selecting the Expected Long-Term rate of return on Assets is to estimate the 

single rate of return that reflects the historical returns, future expectations for each asset class, and 

the asset mix of the plan assets. The Employer is currently invested in the MERS Total Market 

Portfolio, with the target asset allocation and expected long-term return reflected below.

Capital Region Airport Authority

Actuarial Valuation as of June 30, 2018

Rationale for Key Assumptions
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Capital Region Airport Authority

Actuarial Valuation as of June 30, 2018

Rationale for Key Assumptions

Annual Healthcare Trend

Healthcare Reform

Mortality, Withdrawal, Disability, Retirement

Participation

Marriage and Spousal Age

Trend rates are based on plan experience, historical trends, and industry norms. The immediate trend 

rates are assumed to decrease to an ultimate trend rate over a period of 5 to 10 years. Healthcare 

costs are currently approximately 17% of the Gross Domestic Product (GDP). The ultimate rate is 

decreased over time to maintain this relationship.

Because the Employer does not have enough data to conduct a fully credible experience analysis 

with respect to these assumptions, the current assumptions are based on those used in the most recent 

actuarial valuation of pension benefits through MERS. Said assumptions are based on an experience 

study conducted using actual MERS experience from 2009 - 2013.

MERS retirement rates are based on pension replacement ratio; for purposes of this valuation, they 

have been converted to service-related rates to reflect similar expectations.

The assumed rate of participation incorporated into these measurements is based on observations of 

the plan's past experience, and discussions with the Employer.

Because the Employer does not have enough data to conduct a fully credible experience analysis 

with respect to these assumptions, the current assumptions are based on those used in the most recent 

actuarial valuation of pension benefits through MERS. Said assumptions are based on an experience 

study conducted using actual MERS experience from 2009 - 2013.

Based on our analysis, potential excise taxes on "Cadillac" plan benefits were deemed to be 

immaterial for this plan given the nature of benefits provided by the employer. Other legislative 

changes related to the Affordable Care Act were included in the valuation only to the extent they 

have already been implemented in the plan.
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Sec. 13(1)(d):

(i) Name of system Capital Region Airport Authority

(ii) Names Investment fiduciaries Not provided

(iii) System's service providers Blue Cross Blue Shield of Michigan - Healthcare Insurer

The Standard - Life Insurer

MERS of Michigan - retiree health funding vehicle

(iv) System's assets and liabilities See Summary of Valuation Results, page 2

(v) System's funded ratio See Summary of Valuation Results, page 2

(vi) Investment performance, net of Most recent year is provided on page 3. For historical

fees performance, contact investment advisors.

(vii) Non-investment expenses = 0.2%

For investment expenses, contact investment advisors

(viii) System's budget Not applicable

(ix)

(A) Number of actives See Participant Summary, page 13

(B) Number of retirees/beneficiaries See Participant Summary, page 13

(C) Average annual retirement allowance See Projected Retiree Benefit Payments, page 7

Divide by number of retirees and spouses in Participant Summary

(D) Total annual retirement allowance See Projected Retiree Benefit Payments, page 7

(E) Valuation Payroll at Valuation Date $1,688,340

(F) Normal Cost as a % of payroll 2.64%

(G) ADC as a % of payroll 11.05%

(H) Weighted average member Member premium cost sharing is described in the Plan Provisions

contributions beginning on page 11

(I) Actuarial expected investment return 7.75%

(J) Actuarial long-term inflation rate 2.50%

(K) Asset smoothing method None

(L) Amortization Method Not applicable

(M) Actuarial Cost Method Individual Entry Age Normal as a level percentage of payroll

(N) Open or Closed membership Closed

(O) Healthcare inflation See Actuarial Methods and Assumptions, beginning on page 14

(x) Travel report Not applicable

Sec. 20(h)(1):

(7) If below 60% funded, actions taken to Not applicable

reduce the system's Unfunded

Liability

System admin & invest expenses

Capital Region Airport Authority

Actuarial Valuation as of June 30, 2018

Public Act 530 of 2016 - Compliance Guide
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Additions to a OPEB plan's fiduciary net position for amounts from 

employers, nonemployer contributing entities (for example, state 

government contributions to a local government plan), or employees. 

Contributions can result from cash receipts by the OPEB plan or from 

recognition by the OPEB plan of a receivable from one of these 

sources. 

Covered Employee Payroll The payroll of employees that are provided with OPEBs through the 

OPEB plan.

Capital Region Airport Authority

Actuarial Valuation as of June 30, 2018

Definitions

Deferred outflows of resources and deferred inflows of resources 

related to OPEBs arising from certain changes in the net OPEB 

liability.

Closed Period A specific number of years that is counted from one date and declines 

to zero with the passage of time. For example, if the recognition 

period initially is five years on a closed basis, four years remain after 

the first year, three years after the second year, and so forth.

Deferred Outflows and 

Inflows of Resources Related 

to OPEBs

Cost-of-Living Adjustments Postemployment benefit changes intended to adjust benefit payments 

for the effects of inflation.

Actuarial Present Value of 

Projected Benefits

Projected benefit payments discounted to reflect the expected effects 

of the time value (present value) of money and the probabilities of 

payment.

Actuarial Valuation Date The date as of which the service cost, total OPEB liability, and related 

actuarial present value of projected benefit payments is determined in 

conformity with Actuarial Standards of Practice unless otherwise 

specified by the GASB.

Actuarially Determined 

Contribution (ADC)

A target or recommended contribution to a defined benefit plan for 

the reporting period, determined in conformity with Actuarial 

Standards of Practice based on the most recent measurement available 

when the contribution for the reporting period was adopted.

Contributions
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Capital Region Airport Authority

Actuarial Valuation as of June 30, 2018

Definitions

2. The actuarial present value of projected benefit payments not 

included in (a), calculated using a yield or index rate for 20-year, tax-

exempt general obligation municipal bonds with an average rating of 

AA/Aa or higher (or equivalent quality on another rating scale).

Defined Benefit OPEB OPEB for which the benefits that the employee will receive at or after 

separation from employment are defined by the benefit terms. The 

OPEB may be stated as (a) a specified dollar amount; (b) an amount 

that is calculated based on one or more factors such as age, years of 

service, and compensation; or (c) a type or level of coverage such as 

prescription drug coverage or a percentage of health insurance 

premiums.

Defined Contribution OPEB OPEB having terms that (a) provide an individual account for each 

employee; (b) define the contributions that an employer or 

nonemployer contributing entity is required to make (or the credits 

that it is required to provide) to an active employee’s account for 

periods in which that employee renders service; and (c) provide that 

the OPEB an employee will receive will depend only on the 

contributions (or credits) to the employee’s account, actual earning on 

investments of those contributions (or credits), and the effects of 

forfeitures of contributions (or credits) made for other employees, as 

well as OPEB plan administrative costs, that are allocated to the 

employee’s account.

Discount Rate The single rate of return that, when applied to all projected benefit 

payments, results in an actuarial present value of projected benefit 

payments equal to the total of the following:

1. The actuarial present value of benefit payments projected to be 

made in future periods in which (1) the amount of the OPEB plan’s 

fiduciary net position is projected (under the requirements of 

Statement 75) to be greater than the benefit payments that are 

projected to be made in that period and (2) OPEB plan assets up to 

that point are expected to be invested using a strategy to achieve the 

long-term expected rate of return, calculated using the long-term 

expected rate of return on OPEB plan investments.
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Capital Region Airport Authority

Actuarial Valuation as of June 30, 2018

Definitions

Healthcare Cost Trend Rates

Postemployment Healthcare 

Benefits

Medical, dental, vision, and other health-related benefits paid 

subsequent to the termination of employment.

Entry Age Actuarial Cost 

Method

A method under which the actuarial present value of the projected 

benefits of each individual included in an actuarial valuation is 

allocated on a level basis over the earnings or service of the 

individual between entry age and assumed exit age(s). The portion of 

this actuarial present value allocated to a valuation year is called the 

normal cost. The portion of this actuarial present value not provided 

for at a valuation date by the actuarial present value of future normal 

costs is called the actuarial accrued liability .

Net OPEB Liability The liability of employers and nonemployer contributing entities to 

employees for benefits provided through a defined benefit OPEB 

plan.

Money-Weighted Rate of 

Return

A method of calculating period-by-period returns on OPEB plan 

investments that adjusts for the changing amounts actually invested. 

For purposes of Statement 74, money-weighted rate of return is 

calculated as the internal rate of return on OPEB plan investments, 

net of OPEB plan investment expense.

The rates of change in per capita health claims costs over time as a 

result of factors such as medical inflation, utilization of healthcare 

services, plan design, and technological developments.

Other Postemployment 

Benefits (OPEB)

Benefits (such as death benefits, life insurance, disability, and long-

term care) that are paid in the period after employment and that are 

provided separately from a pension plan, as well as healthcare 

benefits paid in the period after employment, regardless of the 

manner in which they are provided. OPEB does not include 

termination benefits or termination payments for sick leave.

OPEB Expense OPEB expense arising from certain changes in the net OPEB liability.
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Capital Region Airport Authority

Actuarial Valuation as of June 30, 2018

Definitions

Service Costs The portions of the actuarial present value of projected benefit 

payments that are attributed to valuation years.

Termination Benefits Inducements offered by employers to active employees to hasten the 

termination of services, or payments made in consequence of the 

early termination of services. Termination benefits include early-

retirement incentives, severance benefits, and other termination-

related benefits.

Total OPEB Liability The portion of the actuarial present value of projected benefit 

payments that is attributed to past periods of employee service in 

conformity with the requirements of Statement 75. The total OPEB 

liability is the liability of employers and nonemployer contributing 

entities to employees for benefits provided through a defined benefit 

OPEB plan that is not administered through a trust that meets the 

criteria of paragraph 4 of Statement 75.   

Projected Benefit Payments All benefits (including refunds of employee contributions) estimated 

to be payable through the OPEB plan (including amounts to be paid 

by employers or nonemployer contributing entities as the benefits 

come due) to current active and inactive employees as a result of their 

past service and their expected future service.

Real Rate of Return The rate of return on an investment after adjustment to eliminate 

inflation.
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